Employment

New Approaches to Pay
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Part-time work
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Discrimination
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Alternatives to standard pay structures
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If you are interested in discussing any new ideas
about how to pay your employees, please
contact our Employment team
for advice.

David Rushmere
Solicitor Advocate
L E: david.rushmere@3hrcs.com

This newsletter is designed to provide general information only. It does not constitute legal or other professional advice and thus should not be relied on.
Definitive advice can only be given with full knowledge of all relevant facts. If you would like to discuss any aspect further, please contact us.
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