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Employment 

 

Advantages of HR Outsourcing  
 

When is it appropriate to consider outsourcing HR? 

 

All companies – big and small – will regularly outsource 

aspects of their HR function. Some choose to completely 

outsource this function. Here are some of the reasons 

why this might occur: 

 

1. Company has zero or part-time HR support and 
can’t justify expense of full-time recruitment 

2. Existing HR team is fully stretched and needs 
outside support with delivering specific projects -
e.g. TUPE, restructuring, immigration support, 
recruitment during rapid growth phase, training, 
salary/benefits benchmarking 

3. Maternity Cover for existing HR staff 
 
What is HR Outsourcing and how could you benefit? 
HR Outsourcing is the provision of a dedicated and experienced external HR consultant(s) to deliver strategic and/or operational 
HR advice, guidance and support - both on-site and off-site. The number of days of support can be structured to suit your 
business requirements and budget, in order to give you increased professional HR capability. 
 
By subscribing to such a service, you could also have automatic access to employment and HR templates as required, and access 

to training materials and delivery of training  for managers and staff. You could additionally have access to broad salary and 

benefit benchmarking data, employment law advice and guidance from experienced employment lawyers, and access to 

immigration law advice and support from immigration lawyers. 

 

With 3HR’s outsourced service, you would also receive access to regular Legal/HR updates and newsletters, and priority 

invitations to our client seminars. Language support can often be provided – e.g. in Chinese, Japanese or Korean. Employee 

benefits support in areas such as pensions and medical insurance can also be provided with the help of FCA-authorised benefits 

consultants. 

 

Through engaging with our Outsourced HR Service you can 

receive any or all of the above delivered under one banner 

through a law firm with a proven track record and with strong 

client references. This can result in significant cost savings.  

 

If you would like to know more then please contact Daryl 

Johnson - HR Consultant on his email: 

daryl.johnson@3hrcs.com, or speak to your usual contact at 

3HR. 
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