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3HR Legal Weekly 
 

Immigration, Pensions and Employment 

 

April updates  
 

April is often a busy month for developments in the law.  Here is a summary of 
some key updates you can expect to see this month:  
 
Immigration: 

 We expect to see the Immigration Healthcare Surcharge increase 
from £200 per year to £400 per year. 

 We also expect to see all other immigration application fees increase 
in line with inflation but they could vary beyond that. 

 
Pensions 

 Tax free allowance will increase to £11,850 from 6 April 2018.  
 The minimum contribution rates in a defined contribution scheme 

(e.g. auto-enrolment pensions) will rise to 2% for employers and a 
total of 5%. 

 Revised amounts for the 2018/19 tax year for the upper and lower 
thresholds of the automatic enrolment qualifying earnings band, and 
rounded figures for the earnings trigger and qualifying earnings band 
come into force on 6 April 2018. The new figures for qualifying 
earnings are: 
i. lower threshold: £6,032 (increased from £5,876), and 
ii. upper threshold: £46,350 (increased from £45,000) 

 
Employment 

 From 6 April 2018, the way in which termination payments are taxed in the UK is going to become far more 
complicated, which will result in more tax being paid.  This will likely increase the cost of settlement for employers.      

 From 1 April 2018, the national living wage will increase to £7.83 per hour for those aged over 25 and the national 
minimum wage per hour will increase as follows: £7.38 for 21-24 year olds; £5.90 for 18-20 year olds; £4.20 for 
under 18s; and £3.70 for apprentices. 

 From 1 April 2018 Statutory Maternity Pay, Statutory Paternity Pay, Statutory 
Adoption Pay and Statutory Shared Parental Pay will increase from £140.98 to £145.18 
per week. 
 From 6 April 2018 Statutory Sick Pay will increase from £89.35 to £92.05 per 
week. 
 The next ‘snapshot date’ for gender pay gap reporting purposes is 5 April 2018 for 
employers of more than 250 people.  If you employ more than 250 people on that date 
then you will need to produce a report. 
 
If you would like any further information about any of the above, please contact one of 
our lawyers. 
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